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TDK was established in 1935 as the world’s first company to 
commercialize a magnetic material called ferrite. In the ensuing 
years, TDK has unremittingly pursued originality and increased  
corporate value through provisions of products and services 
which have created new value, based on the founding spirit 
“Contribute to culture and industry through creativity” as its cor-
porate motto. In addition, the TDK Group will continue to build 
satisfaction, trust, and support among all stakeholders (share-
holders, customers, suppliers, employees, local communities, 
etc.), continue to be helpful by resolving social issues, and con-
tribute to the development of a sustainable society. The TDK 
Group clearly declares as its Corporate Charter of Business Be-
havior that the TDK Group will continue to respect human rights, 
comply with relevant laws and regulations, both domestic and 
international, and carry out its social responsibility domestically 
and overseas with a strong sense of ethics. All members of the 
TDK Group seek to behave in strict compliance with the Cor-
porate Standards of Business Conduct prescribed by the TDK 
Code of Conduct. In addition, TDK aims to achieve its man-
agement targets and further improve corporate value through 
the creation of products by adhering to corporate motto. At the 
same time, the TDK strives to foster a sound corporate culture 
and sincerely conduct business activities, always aware of its 
place as a member of society. Moreover, TDK will be account-
able to stakeholders through the comprehensive, accurate, 
timely, and impartial disclosure of information. As mentioned 
above, TDK sincerely and devotedly seek to achieve its man-
agement philosophy, and to establish the effective and orderly 
corporate governance systems to continue to ensure sound-
ness, compliance, and transparency in its business operations.

The TDK Group endeavors to gain the satisfaction, trust, and 
support of all stakeholders, including customers, suppliers, em-
ployees, shareholders, and local communities; to continue as 
an entity that solves social issues and is useful to society; and 
to contribute to the development of a sustainable society. To 
this end, we have stated clearly in the TDK Charter of Corporate 
Behavior that both in Japan and in other countries we shall re-
spect human rights, obey related laws, international rules, and 
their spirit, and fulfill our social responsibility with a high ethi-
cal sense. All members of the TDK Group shall act in strict ac-
cordance with the standards of behavior stipulated in the TDK 
Code of Conduct.
Furthermore, in order for employees to abide by the TDK 
Group’s management philosophy, including the corporate 
motto and corporate principles, and social norms, including 
related laws, international rules, and their spirit, the Business 
Ethics & CSR Committee thoroughly publicizes the TDK Code 
of Conduct, which stipulates specific behavior guidelines, and 
endeavors to imbue practice of the corporate motto, thorough 
implementation of corporate ethics, and understanding of the 
significance of social responsibility.

TDK provides every TDK Group employee with a copy of the 
TDK Code of Conduct Handbook, which they can use as a 
guide for their individual business activities, and also endeavors 
to spread awareness by, for example, displaying posters. Also, 
in order to deepen employees’ understanding of compliance, 
TDK implements training for specific ranks and e-learning for all 
employees, as well as lectures for management by responsible 
directors and outside speakers.

In response to the Corporate Governance Code, which has applied to companies listed on the Tokyo Stock Exchange since June 2015, 
TDK compiles reports based on the principles of the code. In addition, in 2016 TDK formulated the TDK Basic Policy on Corporate 
Governance with the aim of contributing to the Group’s sustained growth and enhancement of corporate value over the medium to long 
term. From now on also, the TDK Group will strive to ensure appropriate information disclosure and transparency, to properly fulfill the 
roles and responsibilities of the Board of Directors, and to further invigorate constructive engagement (dialogue) with shareholders and 
investors.

In recent years there has been a strengthening of controls over 
violations of competition laws in countries around the world. As 
a result, companies engaging in cartel behavior have been ex-
posed by antimonopoly law authorities. Not only have the com-
panies themselves been ordered to pay huge penalties, but 
also their directors have been subject to criminal punishment. 
Moreover, such cases frequently escalate, with business part-
ners and consumers seeking compensation and sharehold-
ers filing lawsuits. The TDK Group stipulates in TDK Charter of 
Corporate Behavior that it abides by national laws, ordinances, 
and rules and fulfills its social responsibility with a strong sense 
of ethics. Against this background, TDK implements education 
for the prevention of cartel behavior worldwide. E-learning was 
implemented in fiscal 2015.

1.	Adoption of the Company Auditor System and 
Strengthening of the Supervisory Function:

TDK has adopted the Company Auditor System pursuant to the Com-
panies Act of Japan and has appointed three independent Outside 
Company Auditors (of the five Company Auditors) who have no con-
flicts of interest in TDK in order to strengthen the supervision of TDK’s 
management.

2.	Strengthening the Function of the Board of Directors and 
Increasing the Accountability of Directors:

TDK has a small number of Directors to expedite the management deci-
sion-making process. At the same time, TDK has appointed objective, 
independent Outside Directors (three) in order to enhance the supervi-
sion of TDK’s management. In addition, the Directors’ terms of office 
are set at one year to give shareholders an opportunity to cast votes 
of confidence regarding Directors’ performance every business year.

3.	Adoption of a Corporate Officer System for Expeditious 
Business Execution:

TDK has adopted a Corporate Officer system that separates the man-
agement decision-making and Director supervisory functions of the 
Board of Directors from the execution of business. Corporate Officers 
are in charge of business execution and carrying out decisions made 
by the Board of Directors and thereby expeditiously execute business 
operations in accordance with management decisions.

4.	Establishment of Advisory Bodies to the Board of 
Directors:

The Business Ethics & CSR Committee, Disclosure Advisory Com-
mittee, Compensation Advisory Committee, and Nomination Advisory 
Committee have been established as advisory bodies to the Board of 
Directors.

In order to prevent violations of compliance in advance and 
also to detect violations as quickly as possible and deal with 
them, the TDK Group enables all TDK Group members to report 
compliance violations. As a system contributing to the thorough 
permeation of compliance, TDK has established consultation 
hotlines in Ethics Councils and an internal help line in each re-
gion. Furthermore, in order to facilitate the speedy resolution of 
serious compliance problems, third-party help line have been 
set up in the Americas, Europe, and Asia to enable employees 
to directly inform the Business Ethics & CSR Committee through 
a third party, such as a law office. The TDK Code of Conduct 
Program stipulates the protection of informants so that they do 
not suffer any unfair treatment or disadvantages.
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